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COLLECTIVE AGREEMENT

Between:

SALIT STEEL
(A Division of Myer Salit Limited)

(hereinafter referred to as the “Employer”)
of the

FIRST PART

-and-

UNITED STEEL, PAPER AND FORESTRY, RUBBER, 
MANUFACTURING, ENERGY,

ALLIED INDUSTRIAL AND SERVICE WORKERS 
INTERNATIONAL UNION

(UNITED STEELWORKERS)
LOCAL 14241

(hereinafter referred to as the “Union”)
of the

SECOND PART

ARTICLE 1 - INTENT AND PURPOSE OF AGREEMENT

1.01 The intent and purpose of this Agreement shall be 
to promote and improve industrial and economic 
relations between the parties and in the industry, 
to establish and maintain discipline and efficiency 
and to set forth herein the basic Agreement 
covering rates of pay, hours of work and conditions 
of employment which will render justice to all. The 
parties hereto desire to co-operate in establishing 

ARTICLE 1 - INTENT AND PURPOSE OF AGREEMENT

1.01 The intent and purpose of this Agreement shall be 
to promote and improve industrial and economic 
relations between the parties and in the industry, 
to establish and maintain discipline and efficiency 
and to set forth herein the basic Agreement 
covering rates of pay, hours of work and conditions 
of employment which will render justice to all. 
The parties agree to co-operate in establishing
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and maintaining proper and suitable conditions for 
the Employer in the industry, allowing for flexibility 
and productivity in the workplace, and to provide 
methods of fair, respectful and timely resolution 
of of all workplace disputes. Further, the parties 
agree to foster good will and friendly relations to 
work collaboratively together.

ARTICLE 2 - SCOPE AND RECOGNITION

2.01 This Agreement shall apply to all employees of the 
Employer in the City of Niagara Falls, Ontario, save 
and except for Supervisors, those above the rank 
of supervisor, office, clerical, and sales staff, and 
temporary workers and students. It is recognized 
that this agreement covers the following divisions:  
Rebar, Service Centre and Trucking.

(a) the term “employee” as used in this Agreement, 
unless it is clearly indicated otherwise, shall 
be deemed to mean only those seniority 
employees who are included in the bargaining 
unit, who are hired on a full-time basis.

(b) a “student” shall be defined as a person who 
is a worker that is enrolled in school, co-op 
program and/or post-secondary education.

(c) the peak period is recognized as extending 
from May 1 (or the week commencing nearest 
May 1) to September 30 (or the week ending 
nearest September 30).

(d) no student employee, or temporary help will 
be hired while seniority employees are laid off.

(e)  a student employee is not a full-time 
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probationary (or seniority) employee. To be 
considered a full-time probationary employee, 
the student must apply for a full-time position 
through the Human Resources department.  If 
hired, the student will begin the probationary 
period as a new hire with no consideration to 
his/her service as a student employee.

(f) the parties agree to the use of temporary 
contract employees, for work normally 
performed by bargaining unit employees, 
under the following terms and conditions: 

(i) no regular full-time employees, capable 
of doing the work, will be on lay-off;

(ii) Union dues will be paid to the Union by 
the Employer;

(iii) all temporary contract employees will 
be paid as per the Collective Bargaining 
Agreement;

(iv) no temporary contract employees shall 
work overtime unless all regular full-
time employees, qualified to perform 
the work, have been asked; For same 
shift overtime, temporary contract 
employees may be asked to stay over, 
provided all full-time employees on the 
shift currently working have been asked, 
and the work cannot be performed by 
bringing in full-time employees early 
from the incoming shift;

(v) in the event that the Employer hires 
any contract employees directly, their 
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probationary period would date from 
the first day worked by such employee. 
The Employer must hire or cease using 
any temporary contract employee 
within ninety (90) working days of their 
start date; 

(vi) in the event a temporary contract 
employee is rehired for another 
temporary assignment, after a six (6) 
month time period has elapsed, there 
shall be no consideration to prior 
periods of employment for purposes of 
seniority; 

(vii) the parties agree that for purposes of 
representation, temporary contract 
personnel shall be regarded as 
probationary employees;

(viii) the president of the Local Union shall 
be notified, within five (5) working 
days, of the names, classifications and 
rates of pay when temporary contract 
personnel start work at the Employer.

(g) Subject to load scheduling and plant 
operating requirements, no external trucking 
service employees shall work overtime 
unless all full time employees qualified to 
perform the work have been asked.

2.02 The Employer recognizes the Union as the 
sole collective bargaining agent for all full-time 
probationary and seniority employees of the 
Employer in the bargaining unit as specified in 
Article 2.01.
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2.03 The parties agree that non-bargaining unit 
supervisors (hereafter referred to as Supervisors) 
may perform bargaining unit work on all shifts 
in all divisions in emergency situations and 
as described below. It is understood that 
Supervisors shall not remove employees from 
performing previously assigned work for the sole 
purpose of allowing the Supervisor to do said 
work. It is further understood that a supervisor’s 
performance of bargaining unit work shall not 
result in the lay-off of an employee.

 Emergency situations are defined as times 
when breakdowns or other conditions affect 
the plant and require that emergency work be 
done immediately and where employees, due to 
unforeseen illness or absence, do not arrive at 
work or leave work unexpectedly and a suitable 
replacement cannot be found in accordance 
with the provisions of Article 15.

 In the case of the Trucking Division, only one 
(1) supervisor, who is qualified to drive, may 
perform bargaining unit work. It is understood 
that the supervisor may only perform such work 
after all Drivers have been assigned and that the 
performance of such work shall not exceed 300 
hours in any calendar year. The company shall 
provide the Union with a record of bargaining 
hours worked by a supervisor on an annual 
basis.

 Work performed by a Supervisor, as a result of 
an emergency situation, as described above, 
shall not extend beyond the end of the shift;
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 Supervisors will be allowed to train employees, 
which includes demonstrating how to perform 
the job.

2.04 The parties agree that in the event of a layoff, 
they will meet to discuss any concerns with 
the application of Article 2.03. Recognizing 
the different needs that exist between the 
Rebar Division and Service Centre Division, the 
following language shall apply:

 If a seniority employee is on layoff, Supervisors 
assigned to either division will work according 
to the provisions of Article 2.03.

2.05 Members of the bargaining unit may be 
promoted on a temporary, per diem basis to the 
position of Supervisor due to the short term or 
temporary absence of a Supervisor (i.e., illness 
or vacation) without affecting their seniority.  In 
any case, the promotion will not extend beyond 
two (2) weeks in duration at any given time.

2.06 Should the Employer relocate its facility within 
the jurisdiction of the City of Niagara Falls of the 
United Steelworkers, this Agreement will remain 
in full force and effect in the new location. (Refer 
to 2.01)

ARTICLE 3 - MANAGEMENT RIGHTS

3.01 The Union recognizes and acknowledges that 
the management of the plant, its facilities and 
yard and direction of the working forces are 
fixed exclusively in the Employer and without 
limiting the generality of the foregoing, the Union 
acknowledges that it is the exclusive function of 



9

the Employer to:

(a) maintain order, discipline and efficiency 
and in connection therewith to make, alter 
and enforce from time to time rules and 
regulations, policies and practices to be 
observed by its employees, discipline or 
discharge employees for just cause;

(b) select, hire, transfer, assign to shifts, promote, 
demote, classify, layoff, or recall, employees 
for positions within the bargaining unit; 

(c) select employees for positions excluded 
from the bargaining unit;

(d) establish and administer tests for the pur-
pose of assisting the Employer in deter-
mining a seniority employees qualifications, 
and where required conduct medical 
examinations, provided that the said tests, 
or medical examinations are conducted in 
accordance with the prevailing government 
legislation; and

(e) have the sole and exclusive jurisdiction 
over all operations, building, machinery and 
equipment.

3.02 The conditions stated in Article 3.01 shall not 
deprive the employee of the right to exercise 
the Grievance Procedure as outlined in this 
Agreement with respect to language referring to 
promotion, demotion, transfer to various jobs, 
suspension, discharge or lay-off.
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ARTICLE 4 - UNION SECURITY

4.01  The Employer shall deduct Union dues including, 
where applicable, initiation fees and assessments, 
on a weekly basis, from the total earnings of 
each employee covered by this agreement.  The 
amount of dues shall be calculated in accordance 
with the Union’s Constitution.

4.02  All dues, initiation fees and assessment shall be 
remitted to the Union forthwith and in any event 
no later than fifteen (15) days following the last 
day of the month in which the remittance was 
deducted.  The remittance shall be sent to the 
International Secretary Treasurer of the United 
Steelworkers, AFL-CIO-CLC, P.O. Box 9083, 
Lockbox #TX9083, Commerce Court Postal 
Station, Toronto, Ontario M5L 1K1, Tel: (412) 
562-5007 in such form as shall be directed 
by the Union to the Employer along with a 
completed Dues Remittance Form R-115.  A 
copy of the Dues Remittance Form R-115 will 
also be sent to the Union office at 1031 Barton 
Street E. Hamilton, Ontario L8L 3E3 or the office 
designated by the Area Coordinator, as well as 
to the Union President.

4.03  The remittance and the R-115 form shall be 
accompanied by a statement containing the 
following information:

(a) A list of the names of all employees from 
who dues were deducted and the amount of 
dues deducted;

(b) A list of the names of all employees from 
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whom no deductions have been made and 
reasons;

(c) This information shall be sent to both Union 
addresses identified in Article 4.02 in such 
form as shall be directed by the Union to the 
Employer.

4.04  The Union shall indemnify and save the Employer 
harmless against all claims or other forms of 
liability that may arise out of any actions taken 
by the Employer in compliance with this article.

4.05  The Employer, when preparing T-4 slips for the 
employees, will enter the amount of Union dues 
paid to the employee during the previous year.

ARTICLE 5 - NO STRIKE OR LOCK-OUTS

5.01 The Union agrees that, during the lifetime of this 
Agreement, there will be no strike, picketing, 
slowdown, or stoppage of or interference with 
work or production, either complete or partial, 
and the Employer agrees that there will be no 
lock-out of employees.

ARTICLE 6 - REPRESENTATION

6.01 The Employer acknowledges the right of the 
Union to elect or appoint Stewards in the ratio 
of one (1) Steward for every fifteen (15) workers. 
Such Stewards will be reasonably distributed 
throughout the workplace and it is understood 
that only one (1) Steward shall act on a given 
issue at a given time. 

6.02 (a) wherever possible, the Steward will be given 



12

reasonable time to investigate and process 
grievances during their normal working 
hours.  A Steward shall receive their standard 
rate of pay when grievances or pending 
grievances are processed with the Employer 
on Employer property or at any other place 
which is mutually agreed upon by both 
the Union and the Employer.  The Steward 
must obtain permission before processing a 
grievance during normal working hours from 
the Stewards Supervisor.  Such permission 
will not be unreasonably withheld.

(b) if the Employers representative is unable to 
meet the Steward during the Stewards normal 
working hours, the Steward shall be paid at 
their standard rate of pay for all time spent 
during the processing of the grievance with 
the Employer on the Employers property or 
at any other place which is mutually agreed 
upon by both the Union and the Employer.

(c) the provisions as outlined in section 6.02 (b) 
are not subject to the daily call-in guarantee 
as outlined in Article 19 or the overtime 
provisions as outlined in Article 15.  In no 
case shall payment to the Steward for time 
used in processing a grievance be extended 
beyond Step 3 of the grievance procedure as 
outlined in Article 8.

(d) should the Employer find that a Steward’s 
activities interfere with the normal course of 
the Steward’s work duties or the work duties 
of other employees, the Employer may 
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contact a representative of the Union and/or 
register a grievance commencing with Step 
2 of the grievance procedure as outlined in 
Article 8.

6.03 The Union will inform the Employer in writing 
of the names of elected or appointed Stewards 
and any subsequent changes in such Stewards. 
The Employer shall not be asked to recognize 
any Steward until such notification has been 
received from the Union.

6.04 For the purpose of processing specific grievances 
or disputes, International Representatives and 
Stewards shall have time cards and personal 
disciplinary records made available to them upon 
request, provided that such request is made 
during the regular office hours of the Employer 
and that the International Representative, or 
Steward has obtained the prior written approval 
of the employee.  A copy of the written approval 
shall be forwarded to the Employer before these 
records are released.

6.05 Representatives of the Union (e.g., International 
Representatives) shall be allowed to enter the 
Employers premises to deal in the administration 
of the Agreement, provided they do not interfere 
with the normal operation of the Employer.  
The Union agrees that it will contact Human 
Resources or his/her representative prior to 
visiting the premises.

6.06 The Local Union President, for the duration of 
his term, shall work only on the day shift.
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6.07 New Member Orientation shall occur when a 
newly hired employee is recognized as a dues-
paying member of the union. The Union President 
shall be granted fifteen (15) minutes to introduce 
the member to the union, explain the contents of 
the collective bargaining agreement and perform 
a tour of the facility. If the President is unable to 
fulfill this duty, an appointed member of the union 
shall be permitted.

ARTICLE 7 - GRIEVANCE PROCEDURE - GENERAL

7.01 The term “grievance” means any difference arising 
from the interpretation, application, administration 
or alleged violation of the provisions of this 
Agreement.

7.02 The grievance procedure for an employee who 
claims they have been terminated or suspended 
without just cause, shall be registered in writing 
within five (5) working days from the time of the 
discharge or suspension and shall commence 
at Step 2, within five (5) working days after the 
termination or suspension, and filing of the 
written grievance.

7.03 A grievance must be filed within the time frame 
established in Article 8; however, if an employee 
is absent, or otherwise unaware of an alleged 
violation, the employee shall register their 
grievance in writing within ten (10) working days 
of the alleged violation. The employee must verify 
the reason that they were not aware of the alleged 
violation.

7.04 Time limits may be mutually adjusted by the 
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parties for the grievance steps outlined in Article 
8 and 9.

7.05 Should the Employer have a grievance as defined 
in this Agreement, the provisions of Articles 8.02 
and 9 shall apply.

ARTICLE 8 - GRIEVANCE PROCEDURE

8.01 In the case of differences arising concerning the 
interpretation, application or administration of the 
Collective Agreement, the Employee concerned 
shall, with or without a steward, verbally discuss 
his/her complaint with his/her supervisor.  

 Step 1
 If the complaint is not settled, the details of the 

alleged violation of the Collective Agreement 
shall be reduced to writing and submitted to the 
supervisor, within three (3) working days of the 
alleged violation, excluding the day of presentation. 
The supervisor shall provide a written answer, 
outlining the Employer’s position, to the Union 
within three (3) working days after receipt of the 
written grievance.

 Step 2
 Failing resolution at Step 1, the grievance shall be 

discussed with the Union Grievance Committee 
within three (3) working days after receipt of the 
Employer’s Step 1 written response. If the grievance 
is not settled, the Employer shall provide a written 
answer, outlining its position, to the Grievance 
Committee within three (3) working days after the 
Step 2 meeting.
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 Step 3
 Failing resolution at Step 2 the grievance shall be 

discussed, with the Union Grievance Committee, 
within ten (10) working days after receipt of the 
Employer’s written answer at Step 2. If the grievance 
is not settled the Employer shall provide a written 
answer within five (5) working days after the Step 3 
meeting.

 A Staff Representative of the United Steelworkers 
shall be entitled to attend Step 3 grievance 
meetings.

8.02 Any grievance initiated by the Company may be 
referred in writing to the Local Union  President 
within ten (10) working days after the occurrence 
of the circumstances giving rise to the grievance 
and the parties shall meet within two (2) working 
days thereafter with the Company to consider 
the grievance. If final settlement of the grievance 
is not resolved after such meeting, the grievance 
may be referred to arbitration at any time within 
thirty (30) working days thereafter.

ARTICLE 9 - ARBITRATION

9.01 Should the parties fail to reach a satisfactory 
settlement after the Step Three (3) meeting, 
any properly constituted grievance concerning 
the interpretation, application, administration 
or alleged violation of this Agreement, which 
has been properly processed through the steps 
of Article 8, may be referred to arbitration in 
accordance with the current Ontario Labour 
Relations Act. Either party shall within thirty (30) 
calendar days give written notice to the other 
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that the matter is to be submitted to arbitration. 
If mutually agreed by the parties the dispute 
may be taken to mediation to reach a resolution 
prior to arbitration.

9.02 The Arbitrator shall hold a hearing as soon as 
possible from the date of receiving a “Notice to 
Arbitrate.”  If the parties agree, mutual mediation 
or expedited arbitration shall be undertaken.

9.03 The Arbitrator shall be mutually selected and 
agreed to by the parties within seven (7) working 
days of the issuance of the “Notice to Arbitrate.”  
If no agreement can be reached, the Ontario 
Labour Relations Board shall select the Arbitrator.

9.04 Each of the parties hereto will jointly and equally 
share the expenses of the Arbitrator.

9.05 The Arbitrator shall, after hearing all of the 
evidence and submissions from the parties 
concerned, submit a final and binding decision.  
Upon mutual consent of the parties, reasons 
for the decision need not be given at the time 
of the decision but shall be provided within a 
reasonable period of time thereafter to the 
parties.

9.06 The Arbitrator shall be provided with the written 
records, details and positions of the parties 
which contain the details of the grievance, 
the section(s) of the Agreement which were 
allegedly violated and the requested remedy.

9.07 The Employer shall not be responsible for the 
payment of time used by an employee, Union 
Steward, or International Representative in the 
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investigation and settlement of a grievance 
through arbitration.

9.08 The Arbitrator shall not have the right to alter 
or change any provisions in this Agreement, or 
substitute any new provisions in this Agreement 
or substitute any new provision(s) in lieu thereof 
or to give any decision inconsistent with the 
terms and provisions of this Agreement. The 
Arbitrator shall have the power to vary or set 
aside any penalty or discipline imposed relating 
to the grievance then before the Arbitrator.

ARTICLE 10 - SENIORITY, LAY-OFF & RECALL

10.01 Newly hired employees shall serve a prob-
ationary period of 720 hours worked and shall 
have no seniority rights during this period.  
Upon completion of the probationary period, a 
newly hired employee shall have their seniority 
dated back to their hire date.  Furthermore, the 
following applies:

(a) during the probationary period, newly 
hired employees shall be considered as 
being employed on a trial basis and may 
be discharged at the sole discretion of the 
Employer and they have no recourse through 
the grievance procedure; and

(b) any probationary employee who is laid off 
shall have no recall rights. However, should 
the employee be rehired within twelve (12) 
months of the date of lay-off, the employee 
shall receive full credit for periods of 
probationary employment served with the 
Employer.
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10.02 Seniority shall mean an employees length of 
continuous service with the Employer.  An 
employee shall maintain their seniority and 
continue to accumulate seniority under the 
following conditions:

(a) while they are actively at work for the 
Employer after they have completed their 
probationary period as set out in Article 
10.01;

(b) during a period when they are prevented 
from performing their work for the Employer 
by reason of injury arising out of and in 
the course of their employment for the 
Employer and for which they are receiving 
compensation under the provisions of 
Workplace Safety and Insurance Act for a 
period of thirty (36) months;

(c) during the first twenty-four (24) months of 
any absence due to illness;

(d) during the first twelve (12) months of any 
absence due to lay-off; and

(e) during the first nine (9) months of any written 
leave of absence.

10.03 (a) a seniority list containing the name and 
starting date of all employees will be 
prepared and posted on the bulletin boards 
every (6) months with sufficient copies for 
the Stewards;

(b) a seniority list containing names and 
addresses of employees as per the records of 
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the Employer will be prepared and forwarded 
to the Unions Area office in September of 
each year; and

(c) in the event that five (5) or more employees 
are hired within the six (6) month period 
since the last seniority list was posted, the 
Employer will post a revised seniority list on 
the bulletin board.

10.04 Bargaining unit employees’ employment shall 
be terminated and their seniority lost for any of 
the following reasons if the employees:

(a) voluntarily quit;

(b) retire, in accordance with Article 18 of the 
Agreement;

(c) are discharged for any just cause and 
not reinstated through the grievance or 
arbitration procedure as outlined in this 
Agreement;

(d) fail to report for duty or contact the Employer 
after a lay-off or leave of absence in 
accordance with the provisions of this of this 
Agreement;

(e) are laid off and not recalled for a period 
extending beyond (12) consecutive months, 
except that employees with five (5) years or 
more seniority at the date of layoff will have 
their employment terminated if they are 
not recalled for a period extending beyond 
twenty (20) consecutive months;
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(f) are absent from work for three (3) consecutive 
scheduled working days without notifying 
the employer;

(g) if employees take employment other than 
that declared and agreed upon when 
applying for a leave of absence; or

(h) have refused alternate work available through 
the “bumping” system, that the employees 
have the skill, ability, qualifications and 
seniority to perform.

10.05 Excepting temporary, per diem assignments as 
described in Article 2.05, employees who accept 
positions not subject to this agreement shall 
have their seniority “frozen” after re-assignment 
for a period of nine (9) months. In the event that 
the individual is returned to the bargaining unit, 
they shall displace the least senior employee 
who is actively employed and whose work they 
have the skill, ability and seniority to perform.  In 
the event that their seniority is not sufficient to 
displace such an employee, they shall be laid 
off, assuming their regular place on the recall 
list. Upon returning to the bargaining unit the 
employee must progress from the least senior 
position available through the job posting 
procedure.
(a) Such employees, as indicated in 10.05, shall 

forfeit any and all recourse to the grievance 
procedure as outlined in this Agreement 
should they subsequently be disciplined or 
discharged in such a position beyond the 
jurisdiction of this Agreement.
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10.06 The Employer agrees to provide three (3) working 
days notice or three (3) days pay before any lay-
off becomes effective, barring an emergency 
situation beyond the control of the Employer 
(e.g., fire, electrical outage, etc.).  

10.07 (a) a lay-off shall be carried out in accordance 
with the General Seniority list.

 Employees who are classified as a Yard 
Driver or Production Worker shall be laid off 
and recalled by seniority after considering 
skill, ability and qualifications required to 
perform the jobs required by the Employer.

 When overtime occurs during periods of lay-
off, the Employees working shall perform the 
available overtime.

(b) a temporary lay-off is defined pursuant to 
the Employment Standards Act R.S.O. 2000 
and its Regulations;

(c) the lay-off shall be issued based on 
classification with consideration to skill, 
ability and qualifications of the employees 
to perform the required work. Where the 
skill, ability and qualifications are relatively 
equal, the employee’s seniority shall be the 
determining factor;

(d) the lay-off shall be issued by division in 
accordance with the General Seniority  list;

(e) senior employees shall bump employees 
with less seniority in another classification, 
provided that they have the skill, ability and 
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qualifications to perform the job in the other 
classification;

(f) senior employees who do not have the 
skill, ability and qualifications to bump  
into another classification, but who would 
reasonably acquire the skill, ability and 
qualifications to perform the job of the other 
classification with training of up to ten (10) 
working days, shall be given the opportunity 
to receive this training and bump into the 
other classification;

(g) should the senior employees fail to acquire 
the skill, ability and qualifications to perform 
the job during the ten (10) working day 
training period they shall be laid off;

(h) senior employees who bump into a different 
classification as a result of a lay-off shall be 
paid at the rate of the new classification; 

(i) any employee in the classification of  
Driver or Yard Driver who becomes unable 
to qualify for a license pursuant to the 
certification requirements of the Ministry 
of Transportation shall have the right to 
exercise bumping rights into the Rebar or 
Service Center divisions in accordance with 
their general seniority;

(j) In the event a layoff exceeds twenty six (26) 
weeks the following shall occur. Employees 
who are laid off and hold seniority over 
those currently employed will be offered 
the opportunity to displace the most junior 
employee in the bargaining unit.
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10.08 The process for contacting laid off employees in 
the event of a recall is as follows:

(a) employees who have been laid off shall return 
to work within twenty-four (24) hours after 
being personally contacted by the Employer 
at the employee’s last known phone number 
on file with the Employer;

(b) when the employees cannot be contacted, 
then the Employer will notify the employees 
by registered mail to their last known address 
on file to return to work and they shall be 
allowed no more than seven (7) working 
days from the date of notification to report 
for duty;

(c) the employees shall notify the Employer of 
their intentions to return to work or not within 
three (3) working days of receipt of such 
notice; and

(d) if employees are recalled and are not 
immediately available for work, other  
employees in seniority standing may be 
recalled and will be temporarily employed 
until the senior employee reports.

(e) the employee is responsible to ensure they 
advise the employer of a change to their 
cellphone number, phone number, email 
address and mailing address.

10.09 In the event of a recall from layoff, the following 
shall occur :
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(a) the recall shall be carried out by division in 
accordance with the general seniority list;

(b) the recall will be issued based on 
classification with consideration to skill, 
ability and qualifications of the employees 
to perform the required work. Where the 
skill, ability and qualifications are relatively 
equal, the employee’s seniority shall be the 
determining factor;

(c) the recalled employees will go to the job 
opening provided that they have the skill, 
ability and qualifications to perform the job 
in the classification;

(d)  senior employees who do not have the 
skill, ability and qualifications to be recalled 
into another classification, but who would 
reasonably acquire the skill, ability and 
qualifications to perform the job of the other 
classification with training of up to ten (10) 
working days, shall be given the opportunity 
to receive this training and be recalled to the 
other classification;

(e) should the senior employees fail to acquire 
the skill, ability and qualifications to perform 
the job during the ten (10) working day 
training period, they shall not be recalled; 
and

(f) senior employees who are recalled to 
a different classification as a result of a 
recall shall be paid at the rate of the new 
classification.
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10.10 Where required, a joint committee of the 
parties composed of no more than two (2) 
representatives of the Employer and two (2) 
representatives of the Union shall be convened 
to hear concerns with regard to seniority, lay-off 
and recall issues.

10.11 The Local Union President shall have top Plant 
Wide Seniority in case of layoff and shall be 
retained by the Employer on work he is willing 
and able to perform.

ARTICLE 11 - BULLETIN BOARDS

11.01 The Employer agrees to provide a bulletin board 
by the time clock.  This board may be used 
by the Union for posting notices approved by 
management.  Such notices shall be restricted 
to Union recreational and social affairs, Union 
elections, notices of Union appointments, 
results of Union elections and notices of Union 
meetings.

 There shall be no other general distribution, 
or posting by employees, of pamphlets, 
advertising, political material, notices or any 
kind of literature upon the Employer’s property 
other than as herein provided.

ARTICLE 12 - LEAVE OF ABSENCE
12.01 Employees shall not be paid pursuant to this 

Article for Saturdays, Sundays, or paid holidays, 
while on leave of absence or for any other period 
during which they would not have worked.

12.02 (a) The Employer may grant a leave of absence 
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without pay to employees for legitimate 
personal reasons;

(b) requests for a leave of absence must be 
submitted in writing to the Employer a 
minimum of ten (10) working days prior to 
the date the leave of absence is to begin; 
and

(c) requests for an unpaid leave of absence in 
the event of an emergency will be considered 
immediately and granted if acceptable to the 
Employer.

12.03 Union Leave: a leave of absence without pay 
will be granted to two (2) elected or appointed 
Union Officers who are acting pursuant to 
Article 6.  Ten (10) working days notice of such 
leave of absence shall be given in writing to 
the Employer in an official Union notification.  
The leave of absence shall only be granted for 
such Union Officers to attend a convention, 
conference or school of the Union, in which 
case such absence shall be limited to ten (10) 
working days.  The following applies:

(a) no more than two (2) employees may be off 
on such leave at any one time; and

(b) the frequency of Union Leave may be limited 
so that it does not interfere with production.

12.04 The company agrees to consider granting an 
employee, who becomes a member of the staff 
of the union, a leave of absence of not more 
than twelve (12) months.  Such leave shall be 
without pay or any other form of compensation.  
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The union agrees to give the Company at least 
four (4) weeks’ notice of such leave however, if 
the employee or Union has greater notice, such 
greater notice shall be given.

 At the discretion of the employer, the vacancy 
created from the above leave may be held by a 
temporary employee who will not be bound by 
the terms and conditions of this agreement.

12.05 Bereavement Leave: employees, who after 
notifying the Employer in advance, are reasonably 
and actually absent from the employees regular 
scheduled work for a period not exceeding three 
(3) successive working days, inclusive of the 
date of death of the employee’s father, mother, 
spouse, child, brother, sister, grandchildren, 
father-in-law, or mother-in-law, they will be paid 
at the employees regular base hourly rate for the 
scheduled working time so lost, provided they 
attend the funeral of such deceased.

(a) if because of distance, the employee is 
unable to attend the funeral, one (1) working 
day, with pay, as above, will be granted.

(b) if the grandparent of either spouse dies, 
employees will be granted a one (1) working 
day leave with pay to attend the funeral.

(c) in order to qualify employees may be required 
by the Employer to provide satisfactory 
proof of death and attendance at the funeral 
of such relative prior to receiving payment 
for the time lost.
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12.06 Jury Duty / Crown Witness or Subpoena Leave: 
employees who are selected for service as a 
juror or crown witness will be compensated for 
loss of pay from their regularly scheduled shift(s) 
due to such service.  Such compensation will be 
based on their regularly scheduled hours at their 
straight time hourly rate less the fee received for 
their services as juror.

 In order for employees to qualify for payment, 
they shall:

(a) inform their Supervisor within five (5) working 
days of their selection for services as a juror, 
crown witness; and

(b) provide a written schedule from the courts 
to the Employer indicating the date of their 
service as a juror or crown witness, the 
time so spent and the fee received for their 
services as a juror or crown witness.

ARTICLE 13 - PAID HOLIDAY

13.01 The following shall be recognized as paid 
holidays, which are to be paid for the date 
celebrated, regardless of the day on which they 
fall:

 Good Friday - as determined by the Ecumenical 
calendar

 Victoria Day - as determined by the Province of 
Ontario

 Canada Day
 Civic Holiday - First Monday in August
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 Labour Day - First Monday in September
 Thanksgiving Day - Second Monday in October
 Christmas Day
 Boxing Day
 New Years Day

 Two additional Days between December 23 
and January 3 of each year as scheduled by 
the Employer. The employee may substitute 
one of those two additional days provided to 
be used for Family Day subject to scheduling 
requirements. Family Day will be scheduled by 
division and by shift.

(a) holiday pay shall be determined on the basis 
of the employee’s straight-time hourly rate 
multiplied by eight (8) hours;

(b) shift premium shall not be paid for any 
holiday pay;

(c) for the purpose of this Agreement, a paid 
holiday shall commence after 10:59 p.m. of 
the day preceding the holiday and continue 
until 10:59 p.m. of the holiday, subject to 
Hours of Work Article 15; 

(d) the date of celebrating the holiday may be 
changed by mutual agreement between the 
parties; and

(e) should Canada Day fall on a Saturday, the 
Friday prior shall be designated as the 
statutory holiday.  Should Canada Day fall 
on a Sunday, the Monday following shall be 
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designated as the statutory holiday. Should 
it fall on any other day the Company and the 
Union may meet to discuss an alternative 
day to be designated as the statutory holiday

 If a need arises for shifts to be worked on 
the designated day, such work shall first be 
offered, on a seniority basis, as a voluntary 
overtime shift.

 If there are insufficient volunteers then 
the most junior qualified employee(s) shall 
be assigned and shall be notified two (2) 
calendar weeks prior to the designated day.   

13.02 An employee will be paid for a holiday provided 
they:

(a) work their last full scheduled shift on the 
working day which immediately precedes 
and their first full scheduled shift on the 
working day which immediately follows 
such holiday unless they are excused by the 
Employer;

(b) are on the active payroll of the Employer 
and not on a leave of absence, WSIB claim, 
Weekly Indemnity, Long Term Disability or 
lay-off; and

(c) earn wages on at least twelve days of the 
four workweeks preceding the holiday.

13.03 If employees work on any of the said holidays, 
they shall be paid for all time worked on the 
holiday at one and one half (1 ½) times their 
straight time hourly rate of pay in addition to 
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their holiday pay as provided for herein.

13.04 Employees do not qualify for a paid holiday, if 
after having agreed to work on a public holiday 
they do not report to work on such holiday 
without reasonable cause acceptable to the 
Employer.

13.05 If any of the above holidays fall, or are observed 
during an employees scheduled vacation, they 
shall receive Holiday Pay and that day shall not 
be considered a vacation day.

ARTICLE 14 - VACATION

14.01 An employee shall receive vacation and vacation 
pay on the following basis:

(a) less than one (1) year of continuous 
service with the Employer by May 31st of 
each calendar year shall receive time off 
proportional to their service, commensurate 
to vacation pay equal to four percent (4%) of 
the total employee’s wages in the previous 
year;

(b) one (1) year or more of continuous service 
but less than three (3) years of continuous 
service with the Employer by May 31st of 
each calendar year shall receive two (2) 
weeks of vacation per year with pay equal 
to four percent (4%) of the amount of the 
employees total wages in the previous year;

(c) three (3) years or more of continuous service 
but less than five (5) years with  the Employer 
by May 31st of each calendar year shall 
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receive two and a half  (2 ½) weeks vacation 
per year with pay equal to five percent (5%) 
of the amount of the employees total wages 
in the previous year;

(d) five (5) years or more of continuous service 
but less than ten (10) years with the 
Employer by May 31st of each calendar year 
shall receive three and one-half (3 ½) weeks 
vacation per year with pay equal to seven 
percent (7%) of the amount of the employees 
total wages in the previous year;

(e) ten (10) years or more of continuous service 
but less than twenty (20) years with the 
Employer by May 31st of each calendar year 
shall receive four (4) weeks vacation per year 
with pay equal to nine percent (9%) of the 
amount of the employees total wages in the 
previous year; and

(f) twenty (20) or more years of service with the 
Employer by May 31st of each calendar year 
shall receive five (5) weeks vacation per year 
with pay equal to ten per cent (10 %) of the 
amount of the employees total wages in the 
previous year.

14.02 In accordance with the Employment Standards 
Act, the term “total wages” excludes the 
previous year’s vacation pay.

14.03 (a) For vacation scheduling purposes, the 
Employer is divided into three (3) divisions:  
Rebar, Service Centre and Trucking. For 
such purposes, the Trucking Division shall 
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include both the Driver and Yard Driver 
classifications. Vacation periods will be 
allocated based on seniority and staffing 
requirements as follows:
(i) In the Rebar Division, no more than 

one (1) employee on any crew may be 
scheduled off at the same time; and

(ii) In the Service Centre Division, no more 
than two (2) employees on any crew 
may be scheduled off at the same time; 
and

(iii) In the Trucking Division, no more than 
three (3) employees may be scheduled 
off at the same time;

(iv) Article 14.07 shall be applied in a 
way that is consistent with the above 
provisions.

(v) The Company will consider requests 
from employees who do not get 
vacation during the peak period noted 
in Article 14.03 (e).

(b) All vacation requests must be made in writing 
using the Employer Vacation Request Form. 
Such forms shall be distributed during the 
first week of January of each calendar year. 
Employees will be given the opportunity to 
select vacation in order of seniority from 
highest to lowest in each division and on 
each crew.
(i)   Each employee shall have two (2) 

working days to submit their requests.
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(ii) Employees will be limited to submit 
only two (2) full weeks of vacation until 
all members of said shift have been 
provided an opportunity to select their 
two (2) weeks.

(iii) The opportunity to select vacation 
shall then again be given by seniority 
and at that point the remainder of 
each employee’s vacation days can be 
submitted.

(c) The Employer will post an approved vacation 
schedule no later than March 31st of the 
calendar year.

(d) Where employees do not request their full 
vacation allotment on the vacation request 
form, consideration will be given to future 
requests for vacations other than the peak 
vacation period only (from Victoria Day to 
September 30th). Such requests shall be 
made, in writing, at least two (2) weeks in 
advance of the requested time and shall 
be allocated in the order of receipt of such 
requests.

(e) The Employer shall have the right to 
schedule any remaining vacation time an 
employee may have if no vacation request is 
received by the Employer by February 1st of 
the calendar year.

(f) The vacation year shall be from June 1st to 
May 31st.
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(g) Vacation pay shall be paid in accordance 
with the provisions of Article 14.05 and 
Article 14.06 of the Collective Agreement.

(h) Vacations will be initially limited to two 
(2) weeks in the peak vacation period as 
defined in Article 14.03 (d).  In the event 
not all peak vacation time is booked during 
the first selection process employees may 
book additional time during the peak period.  
The selection of additional weeks will be 
in accordance with the regular scheduling 
process and will be allocated based on 
seniority.

14.04 Employees may take up to ten vacation days, as 
provided in Article 14.01, as single days, at the 
discretion of the Employer.

14.05 (a) Vacation pay will be calculated, in 
accordance with Article 14.01, by June 15th 
of each year;

(b) Employees will be paid for vacations at their 
regular hourly rate, at the time they actually 
take their vacations, except where such 
payment would exceed the employee’s total 
vacation pay entitlement as calculated in (a) 
above; and

(c) In the event that an employee’s total vacation 
pay as calculated in (a) above is greater than 
the sum of vacation payments owing for the 
current the vacation year, such employee 
will be paid the difference by June 15th of the 
current vacation year.  Should any vacation 
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monies remain outstanding by May 31st of 
the current vacation year such monies will 
be paid out by June 15th of the following 
vacation year.

14.06 In the event that an employee leaves the 
employ of the Employer prior to taking all of 
their vacation entitlement, they shall be paid 
the balance owing between the vacation pay 
calculated in Article 14.05 and the vacation pay 
received prior to termination.

14.07 In accordance with Article 14.03, seniority 
shall settle any and all disputes with regard to 
vacation allocation.

ARTICLE 15 - HOURS OF WORK AND OVERTIME

15.01 Shift schedules shall be determined at the 
sole discretion of the Employer, with the 
understanding that the schedule shall be 
posted, in advance with no less than five (5) 
working days’ notice.  Where changes of hours 
of work and/or shifts are contemplated by the 
Employer, the Employer will meet with the Union 
to review the rationale for such changes prior to 
the institution of such new or changed hours of 
work.  

15.02 The hours of work shall be as follows:
(a) the Day shift shall commence at 7:00 a.m. 

and end at 3:00 p.m.;

(b) the Afternoon shift shall commence at 3:00 
p.m. and end at 11:00 p.m.; and
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(c) the Night shift shall commence at 11:00 p.m. 
and end at 7:00 a.m..

15.03 (a) the standard workweek shall be forty (40) 
hours per week.

(b) the standard workday shall be eight (8) hours 
per day.

(c) the definition of the above hours of work 
shall not be construed as a guarantee of 
hours of work for regularly assigned hours, 
or for any hours per day or per week, or of 
days of work per week.

15.04 The regular work day will include a twenty (20) 
minute paid lunch break and one ten (10) minute 
coffee break.

15.05 The Employer will pay for hours actually worked 
provided that such hours of work are authorized 
by the Employer.

15.06 Employees shall receive overtime pay at one and 
one-half (1 ½ ) times their straight time hourly 
rate, for all hours worked in excess of eight (8) 
hours in a work day, and/or the following shall 
be applicable:

(a) Shift premiums shall be paid when 
employees work overtime on their scheduled 
shift rotation; 

(b) overtime pay at the rate of one and one-
half (1 ½) times their straight time hourly 
rate shall be paid for work performed on a 
Saturday provided such day is not a regularly 
scheduled shift for that week; 
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(c) overtime pay at the rate of two (2) times their 
straight time hourly rate shall be paid for 
work performed on a Sunday provided such 
day is not a regularly scheduled shift for that 
week;

(d) overtime premiums shall not be paid twice 
for the same hours worked; and

(e) employees shall receive overtime pay at the 
rate of one and one-half (1 ½) times their 
straight time hourly rate for all hours worked 
prior to the start of and after the end of their 
regular shift period, provided they work their 
regularly scheduled shift.

15.07 Overtime for production workers shall be 
administered in accordance with the following:

(a) overtime shall be initially offered on a 
voluntary basis to the employees.  However, 
where there are insufficient volunteers, the 
Employer shall assign the overtime based 
on a reverse seniority basis to employees 
qualified to perform the work;

(b) where required and at the Employer’s 
discretion, employees may be required to 
work a maximum of forty-eight (48) hours in 
a given work week;

(c) At the end of each payroll quarter, the 
employer shall provide the union with a list 
of overtime hours worked, to date, by each 
employee if requested.

(d) Overtime will be offered to employees on the 
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same shift in the same week. Day shift will be 
offered the Day shift overtime, Midnight shift 
will be offered the Midnight shift overtime 
and Afternoons will be offered the Afternoon 
shift overtime.

(e) Sunday overtime that is pre-scheduled will 
be offered to those employees who work 
Saturday on a seniority basis.  If Sunday 
overtime is not a pre-scheduled shift it will 
be offered to those employees who worked 
Saturday day shift, second to those who 
worked the Saturday midnight shift, and third 
to those who worked a Saturday’s afternoon 
shift.

(f) Overtime will first be offered to employees 
who are working in the plant at the time the 
overtime requirement arises. If insufficient 
volunteers are found the supervisor will call:

(i) to the next incoming shift by seniority; 
and

(ii) to the second shift followed by seniority.

(g) Saturday volunteer list to be taken down 
at 3pm Wednesday and will be finalized no 
later than 7am on Thursday

(h) If any employee has any vacation time 
booked for the Friday prior, the Monday after 
or the full week prior or after a weekend that 
has insufficient volunteers, will be exempt 
from mandatory overtime on said weekend. 
Recognizing the fiscal year end any 
employee with single day vacations prior or 
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after inventory weekend will not be exempt 
from mandatory overtime.

15.08 All overtime, including shift overtime scheduled 
by a Lead Hand, must be authorized by the 
Employer.

15.09 When an operation is scheduled on three (3) 
turns, Monday to Friday, the shift rotation will 
be in the sequence of Nights to Afternoons to 
Days. If mutually agreed upon by the union and 
the company, the sequence of shifts can be 
changed to Days to Afternoons to Nights.

15.10 Employees may change shifts or work a steady 
shift upon receiving the written consent of the 
Employer and the affected employees. This 
consent can be withdrawn by the Employer at 
any time.

15.11 Where practicable to do so, the shift schedule 
will be posted ten (10) working days in advance.

15.12 It is agreed between the parties that workers 
classified as Drivers shall be assigned a 
regular shift.  To reflect the actual past practice 
and to meet the current and future business 
requirements, workers classified as Drivers 
may be scheduled for earlier shift start times 
for the purposes of long distance deliveries and 
pickups. When being scheduled for earlier shift 
start time, the following applies:

(a) drivers will be paid at their regular hourly rate 
for their regularly scheduled shift hours;

(b) drivers, who are scheduled and work an 
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earlier shift start time shall be paid at one 
and one-half (1½) times their regular hourly 
rate for those hours worked prior to the 
regular start of the shift;

(c) work which is performed beyond the end of 
the regularly scheduled shift shall be paid 
at one and one-half (1½ ) times the regular 
hourly rate subject to Article 15.08;

(d) due to the nature of the daily job assignments 
of workers classified as Drivers, when it is 
necessary to schedule overtime for that day, 
it shall be performed by the Driver assigned 
to the route;

(e) workers classified as Drivers shall be 
scheduled to start their shift at an earlier time 
and to work overtime on a voluntary basis.  
However, where this is not practical or where 
there are no volunteers, the Employer shall 
assign the overtime, based on a rotating 
seniority basis, to the employees who are 
qualified to perform the work or to the Driver 
assigned to the route; and

(f) should no Driver(s) volunteer to work prior 
to the scheduled shifts start time, then the 
Employer may force the early start time 
using the overtime wheel process prior to 
each work weeks schedule being posted.

(g) When scheduling loads a Driver will be given 
the opportunity for a full days work, if those 
hours are available, before a Yard Driver is 
assigned. In the event an active Driver does 
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not have a scheduled load and is asked not 
to report to work and subsequently work 
becomes available the following shall occur;

(i)  The idled Driver(s) will be called by 
seniority to take the load provided 
they can respond or report to meet the 
customers’ demands.

(ii) If such Driver(s) are unavailable, a yard 
driver will be assigned to that load. 

15.13 Each employee shall be granted a five (5) minute 
wash up period prior to  the end of the shift with 
no loss in pay.

15.14 It is understood that the employees will 
inform the Employer of any non-emergency 
appointments (i.e. medical) at least one (1) 
week in advance so that shift schedules may be 
temporarily adjusted.

ARTICLE 16 - COMPENSATION

16.01 The parties agree to the annual hourly rate 
increases to the “2001+ working hours” rates for 
all classifications are established in “Appendix 
“A,” Wages by Classification”. The increase to 
the intermediate rates for each classification 
will be in the same ratio as each rate is to the 
previous full rate of each classification.

16.02 Shift Premiums will be paid as follows:

(a) For hours worked on the afternoon shift, 
there shall be paid a premium of fifty (50) 
cents per hour; and
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(b) For hours worked on the night shift, there 
shall be paid a premium of sixty (60) cents 
per hour.

16.03 Weekend premiums will be paid as follows:

(a) For hours worked on a Saturday, where such 
hours are scheduled as a regular shift in the 
employee’s standard work week, there shall 
be paid a premium of seventy-five (75) cents 
per hour; and

(b) For hours worked on a Sunday, where such 
hours are scheduled as a regular shift in the 
employee’s standard work week, there shall 
be paid a premium of one dollar and twenty-
five ($1.25) cents per hour.

16.04 A Leadhand premium of two dollars ($2.00) 
per hour shall be paid for all hours that an 
employee is assigned to and performs the role 
of Leadhand.

ARTICLE 17 - GROUP BENEFITS

17.01 As provided by government legislation the 
Employer agrees to pay the Employer Health 
Tax premiums on behalf of the employees.

17.02 The Employer agrees to pay premiums to a 
group benefits plan on behalf of employees. 
The group benefits plan provided shall include 
all coverage as indicated in the Group Benefits 
Plan booklet.  

17.03 Employees shall become entitled to group 
benefits upon completion of their probationary 
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period. 

17.04 With regard to the group benefits plan indicated 
in Article 17.02 and the Group Benefits Plan 
booklet, the following applies:

(a) benefits included may be limited or regulated 
by annual, bi-annual or life-time maximums 
based upon frequency or dollar value. These 
maximums shall be in effect where indicated 
or in accordance with the current group 
health care plans of the carriers;   

(b) the institution, modification or administration 
of maximums, deductibles, co-payments 
etc. shall not be implemented without the 
written approval of the Union;

(c) changes to coverage or method of payment 
of group benefits shall not be made without 
written approval from the union. In the event 
that the Company is considering making a 
change to the carrier, they will advise the 
Union ahead of time. If a change to the 
carrier is made, the Company will meet with 
the Union to ensure that there is no change 
to the benefits and coordinate the timing 
and distribution of the new benefit booklet if 
needed;

(d) adjudication of benefits claims is the sole 
responsibility of the benefits carrier and 
all decisions are made at the carrier’s 
discretion. Disputes, concerns or appeals of 
the carrier’s adjudication should be directed 
to the carriers;
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(e) the Employer is not responsible for the 
provision of benefits coverage in the event 
that a claim is denied by the carrier; and

(f) the processing of claims shall be completed 
by the employee including the forwarding of 
claims information to the appropriate carrier.

17.05 Where an employee’s spouse has benefits 
coverage there shall be co-ordination of benefits 
coverage.

17.06 A monthly cap for the employee’s benefits 
spending shall be established as follows:

(a) employees who have “family” benefits status 
shall have a monthly cap as follows:
(i) as of September 1, 2015, four hundred 

and fifty-two dollars ($452); 
(ii) as of September 1, 2016, four hundred 

and fifty-seven dollars ($457); 
(iii) as of September 1, 2017, four hundred 

and sixty-five dollars ($465); 
(iv) as of September 1, 2018, four hundred 

and seventy-five dollars ($475). 

(b) employees who have “single” benefits status 
shall have a monthly cap as follows:
(i) as of September 1, 2015, three hundred 

and twelve dollars ($312); 
(ii) as of September 1, 2016, three hundred 

and seventeen dollars ($317); 
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(iii) as of September 1, 2017, three hundred 
and twenty-five dollars ($325); 

(iv) as of September 1, 2018, three hundred 
and thirty-five dollars ($335).

(c) benefits spending in relation to the cap shall 
be accrued group wide and group status will 
be updated by the Employer and forwarded 
to the Union  quarterly;

(d) benefits spending shall be compared to 
the cap commencing April 1st and every 
six (6) months thereafter in each year of the 
Agreement with any discrepancies redressed 
as follows: 

(i) if benefits spending is in excess of 
the cap, the difference shall be paid 
annually by the accrual of the deficit 
group wide and the deduction of 
monies in a uniform amount from the 
pay of all group members.  In no case 
shall the deduction of said monies 
exceed twenty-five dollars ($25.00) in 
a given week, and weekly deductions 
shall continue until all monies are paid;

(ii) if benefits spending is less than the total 
cap contribution, the surplus shall be 
carried forward and applied, if agreed 
by the parties, for the purchase of other 
benefits.

(iii) any deficit or surplus at the end or 
expiry of the contract will carry forward 
to the new contract.

(ii) if benefits spending is less than the 
total cap contribution, the surplus shall 
be carried forward and applied to any 
deficits that may accrue going forward.
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(e) The Joint Benefits Committee will continue 
to monitor past and projected benefits 
expenditures and to evaluate program 
options.  

17.07 While employees are in receipt of WSIB benefits, 
Short Term Disability or Long Term Disability 
benefits they shall continue to receive all other 
benefits coverage, in accordance with Article 
17.08.

17.08 If Long Term Disability (L.T.D.) continues beyond 
twelve (12) consecutive months the following 
applies;

(a) the employee shall continue to receive 
benefits coverage for prescription drugs, 
dental and extended health care until they 
attain the age of sixty-five (65) years;

(b) the employee shall continue to receive group 
insurance benefits, with the exception of 
Weekly Indemnity coverage;

(c) the employee shall satisfy all criteria 
established by the carrier to maintain  their 
L.T.D. status.  If L.T.D. status is lost the 
Employer shall not be responsible for the 
maintenance of benefits coverage;

(d) the employee’s seniority shall be effected as 
indicated in Article 10;

(e) the Employer shall provide increased or 
modified benefits coverage, consistent with 
changes to the benefits coverage included in 
this Agreement; and
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(f) where the Employer requires an employee 
to provide a medical note from a doctor, 
the Employer agrees to pay the cost of 
such note only if the employee is attending 
the Employer’s doctor.  In the event that 
the Employer requires an employee to 
submit a second note to provide further 
medical clarification, the Employer will pay 
a maximum of $10 towards the cost of the 
second medical note.

ARTICLE 18 - RETIREMENT
18.01 The Employer shall make contributions for each 

hour worked, including overtime, on behalf of 
the employee to a Group Registered Retirement 
Savings Plan (R.R.S.P.), or other pension or 
retirement savings plan as determined by the 
Union at the following rates. All Company 
contributions will remain locked into the plan, 
until such time as the employee ceases to be 
employed by the Company.

(a) Providing the employee does not contribute 
to their RRSP the company will make 
contributions in the amount of $2.30 per 
hour.

(b) Providing the employee contributes a 
minimum of $75.00 per month, the company 
will make contributions in the amount of 
$2.35 per hour. 

(c) Providing the employee contributes a 
minimum of $100.00 per month, the company 
will make contributions in the amount of 
$2.40 per hour.
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18.02 The provisions of the establishment of 
retirement savings benefits as set forth herein, 
shall not involve the Employer in the control or 
administration of the plan, except to the extent 
of accumulating and forwarding of monies to 
the Group R.R.S.P. as determined by the Union 
in Article 18.01 above. The Union will provide the 
Company with semi-annual reports indicating 
the number of deposits and withdrawals from 
the plan and the current plan balance.

18.03 The Employer agrees to make payroll 
deductions, as requested and authorized by 
the employee and to direct these monies to the 
group R.R.S.P. selected by the Union, provided 
that this is limited to the accumulation and 
forwarding of monies exclusively to the Group 
R.R.S.P. selected by the Union.

18.04 The Employer is in no way responsible for the 
insurance or guarantee of any monies forwarded 
or otherwise invested in this Group R.R.S.P. or 
any other retirement investment.  Once monies 
are directed to the plan administrator, the 
Employer is removed of any and all responsibility 
related to the administration of these funds.

18.05 Discontinuance of the Employers operations or 
determination by the Union during the life of this 
Agreement shall give cause for modification or 
discontinuance of this retirement plan through 
discussion and mutual agreement.

18.06 For purposes of this Article and Agreement:

(a) employees may retire at age sixty-two 
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(62) years or older and continue to receive 
Group Benefits, as per Article 17, until they 
attain the age of sixty-five (65) years, save 
and except for group insurance which will 
be discontinued, and the employee will 
be entitled to the conversion of the Life 
Insurance benefit;

(b) employees may retire before the age of 
sixty-two (62) years however they will not be 
entitled to an extension of Group Benefits, 
except for the conversion of the Life 
Insurance benefit. 

ARTICLE 19 - ALLOWANCES

19.01 Reporting Pay: Unless employees are notified 
not to report for work, employees who report for 
work at their regular starting time and for whom 
no work is available shall receive not less than 
four (4) hours of any work that is available or if 
no work is available shall receive four (4) hours 
pay at their hourly rate.

(a) the Reporting Pay as provided in Article 
19.01, shall not apply in the event of strikes, 
power failure, or any other conditions 
beyond the control of the Employer which 
prevent the Employer from providing work or 
where the Employer is unable to reasonably 
advise the employee not to report for work.

19.02 Call-in Pay:  If an employee is called in to work 
after having left the Employer’s premises after 
completion of their regular scheduled shift, 
they shall receive a minimum of four (4) hours 
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pay at their straight time hourly rate.  This 
provision shall not be applicable to overtime 
hours worked in conjunction with an employees 
regularly scheduled shift and there shall be 
no duplication of this premium and any other 
premium provided for in this Agreement.  The 
Employer agrees that call-in pay shall not be 
used to eliminate overtime.

ARTICLE 20 - HEALTH & SAFETY
20.01 The Employer and the Union agree that they 

mutually desire to maintain high standards of 
health and safety for the employees in order to 
prevent injury and illness.

20.02 The Employer and Union agree to establish a 
Joint Health and Safety Committee consisting of 
a minimum of two (2) Union members and two 
(2) Management members.

20.03 The Employer will pay employees who are 
members of the Joint Health and Safety 
Committee at their regular hourly rate of pay 
for the time required to attend Joint Health 
and Safety Committee meetings, workplace 
inspections and other Joint Health and Safety 
Committee activities.

20.04 Meetings, inspections and all other activities of 
the Joint Health and Safety Committee shall be 
scheduled so that they do not adversely affect 
production.

20.05 Employees shall wear Canadian Standards 
Association approved safety boots that meet 
the requirements outlined in the Occupational 
Health and Safety Act and its Regulations.
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20.06 All employees are expected to report for work in 
presentable order and in reasonable attire.  To 
assist in the purchase of approved safety boots 
and appropriate work clothing, the Employer will 
provide a Safety Boot and Clothing Allowance.  
Seniority employees in the Service Centre and 
Rebar Divisions are entitled to an allowance 
of five hundred ($500.00) annually, paid twice 
annually in installments of two hundred fifty 
dollars ($250.00). Seniority employees in the 
Trucking Division are entitled to an allowance of 
four hundred fifty dollars ($450.00) annually, paid 
twice annually in installments of two hundred 
twenty five dollars ($225.00). Allowances will be 
provided on the pay date immediately following 
January 1st of each year, for the preceding 
months of July, August, September, October, 
November and December and once on the pay 
date immediately following July 1st of each year, 
for the preceding months of January, February, 
March, April, May and June.
(a) Employees who do not work for the entire 

six (6) month period will have their Safety 
Boot and Clothing Allowance prorated.  
Employees who work less than 3 months 
will receive 50% of the bi-annual allowance.  
Employees who work 3 months or more will 
receive the full bi-annual allowance.

(b) probationary employees shall have their 
Safety Boot and Clothing Allowance pro-
rated and shall be paid for only those months 
during the six month period during which 
they were actively employed.
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20.07 Employees will be provided with safety 
equipment including hard hats, ear protection, 
non-prescription eye protection, work gloves, 
etc. as required by the Occupational Health 
and Safety Act and its Regulations or by the 
most current Employer’s policies.  The following 
applies: 

(a) safety equipment shall be maintained in 
a clean and functional condition by the 
employees;

(b) equipment that becomes damaged through 
regular use, wear and tear shall be replaced 
by the Employer; and

(c) employees must provide the Employer with 
the damaged or worn equipment in order to 
receive replacement equipment.

20.08 The Employer shall pay the following amounts 
toward the cost of prescription safety glasses 
upon submission of a paid receipt, once every 
two (2) years:
(a) commencing June 1, 2022 two hundred fifty 

dollars ($250.00)
 Reimbursement is provided with the 

understanding that:
(i) prescription safety glasses broken or 

damaged in the course of an employees 
regular work duties shall be replaced by 
the Employer; and

(ii) prescription safety glasses lost, stolen, 
or willfully broken or damaged during 
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the course of the employees regular 
work duties shall not be replaced by the 
Employer.

20.09 The Employer shall maintain the yard, buildings, 
equipment, machines and safety devices in safe 
and proper working condition, in accordance 
with the Occupational Health and Safety Act and 
its Regulations.
(a) All new employees will be given educational 

instruction and information relating to Health 
& Safety as contained in the Joint Health 
& Safety Committee Safety Orientation 
Program.

20.10 (a) The Employer has implemented a Modified 
Work Program for employees with disabilities 
originating in the workplace. This Program 
will be reviewed by the Joint Health & Safety 
Committee as the framework for a joint 
Program. As part of the Program, the parties 
agree that the following will apply:
(i) the Employer may, with the employees 

written approval, require the employee 
to submit to medical examination by the 
employees physician, the Employer’s 
physician, or if a disagreement arises, 
by a physician, mutually agreed upon by 
the Employer and the Union in order to 
determine what limitations, if any, that 
are the result of the workplace injury 
or illness, so that the Employer may 
provide acceptable modified work.
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20.11 If an employee is injured at work and misses 
the balance of the shift of the day the employee 
was injured at work, the employee will be paid 
for the entire shift as if they had worked.

ARTICLE 21 - JOB POSTING

21.01 When a new job classification is permanently 
created or additional employees are permanently 
required in an existing job classification, the 
Employer will post a notice of the vacancy for 
a period of five (5) working days on the bulletin 
boards.  The following applies:

(a) the notice will specify the job classification, 
job title, division of employment, the shift(s), 
skill, ability and qualifications required, the 
rate of pay and the job closing date; 

(b) employees who wish to be considered for the 
position so posted shall signify their desire 
by making written application in triplicate - 
with one (1) copy to the Union Steward, one 
(1) copy to the person designated on the job 
posting, and one (1) copy to be retained by 
the employee - by the job closing date as 
indicated on the posting; and

(c) the name of the successful applicant will be 
posted not later than ten (10) working days 
after the expiry of the posting as referred to 
in 21.01 above.  A copy of such posting will 
be provided to the union.

(d) In every instance where the Employer 
declines to appoint the senior applicant and 
a complaint is made, the Employer will not 
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use the experience gained on a temporary 
transfer as the determining factor over a 
senior employee in selecting the successful 
applicant.

(e) Need to remain in the role for six (6) months 
before they can post to another opportunity.

21.02 In filling any posted vacancy under this Article, 
the Employer will consider the requirements and 
efficiency of operations and the skills, ability, and 
qualifications of the applicants to perform the 
normal required work duties. Where the skills, 
abilities and qualifications of the applicants are 
relatively equal, seniority shall determine the 
individual selected.

21.03 If no acceptable applications are received, the 
Employer reserves the right to hire from outside 
of the bargaining unit.

21.04 The vacancy resulting from the placing of the 
successful applicant in a position posted as in 
Article 21.01 above, shall also be posted.

21.05 Should the successful applicant for such 
vacancy be unsatisfactory, they shall be returned 
to their former job and the vacancy may be filled 
without further posting.  In filling such a vacancy 
without a further posting, the Employer will 
consider the skill, ability, and qualifications of 
the other original applicants to fill the vacancy. 
Where the skill, ability and qualifications are 
relatively equal, the employee’s seniority shall 
be the determining factor.
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21.06 Any job which is vacant because of illness, 
accident, vacation, leave of absence, temporary 
transfers or temporary promotions, and 
temporary vacancies and jobs which become 
vacant while employees are on lay-off shall not 
be deemed to be vacant for the purpose of this 
Article.

21.07 Employees may be temporarily assigned for a 
period not to exceed sixty (60) working days in 
another division or job classification other than 
their own without a job posting for the purpose 
of training, or improved efficiency or flexibility at 
the discretion of the Employer.

21.08 In the event of a temporary assignment the 
following shall occur:

(a) employees shall be informed at the earliest 
possible opportunity of a temporary 
assignment; and

(b) employees shall receive the higher rate 
of pay, whether it be that of their current 
position or that of the temporary assignment, 
provided that the temporary assignment 
extends beyond ten (10) consecutive working 
days in duration.

21.09 All employees in the Production Worker 
classification who receive a class A-Z license will 
automatically receive the premium associated 
with the Yard Driver classification.  Premium is 
defined as the difference between the 2001+ 
working hours rate of the Yard Driver and 
Production Worker classification. Promotion 
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into the Yard Driver classification will be done 
in accordance with Article 21.01. Employees 
must maintain A-Z license to be eligible for 
premium.  Employees must notify the Company 
immediately should they lose their A-Z license 
or fail to complete the necessary certifications 
required to keep their license.

21.10 For purposes of promotions from Yard Driver to 
Driver, where skill and ability is deemed relatively 
equal, seniority in the Yard Driver classification 
shall determine the individual selected.

21.11 Employees who are receiving the premium 
noted in Article 21.09 must be willing to bid 
into the Yard Driver position when a posting 
become available.  Should the employee fail to 
submit a bid of intent or accept the position if 
awarded the employee will automatically lose 
the premium on a go-forward basis.

21.12 In the event a Driver or Yard Driver bids or 
requests out of such classification they shall 
receive the rate associated with the new 
classification.

ARTICLE 22 - GENERAL
22.01 If during the life of the Agreement, legislation 

comes into effect which invalidates the 
application of part of this Agreement, the 
Employer and the Union agree to modify the 
Agreement in order to comply with the legal 
changes.

22.02 Lockers: Employees will each be issued with an 
individual locker for safe storage of Employer 
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provided safety equipment, tools and personal 
items.

22.03 Employer Meetings: The Employer shall pay the 
regular hourly rate or appropriate overtime rate 
for all employees required to attend meetings of 
the Employer (e.g., WHMIS, Dangerous Goods 
meetings, etc.).

22.04 Pay for Training: Where the Employer requires 
an employee to be trained, the employee will be 
paid at their regular hourly rate or appropriate 
overtime rate for all time spent in such training.

22.05 Any disciplinary documentation, including 
coaching and verbal warnings, shall be removed 
from an employee’s file when it has aged twelve 
(12) months from the date the discipline was 
meted out, provided these disciplines have not 
arisen from the use of all legislated ESA days.  
Any disciplinary documentation, including 
written warnings and suspensions, shall be 
removed from an employees file when it has 
aged eighteen (18) months from the date the 
discipline was meted out to the employee. It is 
understood that when progressive discipline is 
used, it is based on the most current discipline 
in the employees file.

22.06 Negotiations: Union Officer(s) shall be paid at their 
regular hourly rate for time spent in negotiations 
of this Agreement with the Employer. Payment is 
only for the regularly scheduled working hours 
that the Union Officer(s) would have worked for 
the Employer.  The following applies:
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(a) the compensation of Union Officer(s) shall 
not include pre-meeting or post-meeting 
discussions of the Union; and

(b) Union Officer(s) shall submit a written 
request for a leave of absence for time 
spent in negotiations with the Employer, 
in accordance with Article 12 above and 
the most current Employer Policy 1.0 - 
Attendance.

(c) The Company will pay the Negotiating 
Committee Members eight (8) hours regular 
earnings for the purpose of proofreading the 
Collective Agreement.

(d) The Employer will supply the necessary 
hard copies of this agreement in English 
in booklet format to the Union within 60 
Days of the final signing. The Employer 
will pay all costs of providing the booklets, 
including printing costs. The Union and the 
Employer will cooperate in the distribution 
of Collective Bargaining Agreement booklets 
to all employees in the bargaining unit. 
The Employer will provide the Union with 
two electronic versions of this agreement 
in English by date, in both Word and PDF 
formats. The PDF file will be a searchable file 
and will include a completed signature page.

22.08 Day of Mourning:  A minute of silence shall be 
observed on April 28th at 11:00 a.m. in recognition 
of workers who have died in the workplace.

22.09 The Employer agrees to assume the full cost 
of any required medical examinations for Truck 
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Drivers for the purposes of license renewal. 
Payment will be limited to a maximum of $150.00 
in the Driver and Yard Driver classification, for 
each renewal.  The Employer also agrees to pay 
for the license renewal for an AZ license in the 
Driver and Yard Driver classification, for each 
renewal.

ARTICLE 23 - TERM OF AGREEMENT

23.01 This Agreement shall commence on the first 
(1st) day of June 2022, and end on the thirty-
first (31st) day of May 2026 and shall continue 
from year-to-year thereafter unless either party 
gives notice in writing to the other not less 
than thirty (30) working days nor more than 
ninety (90) working days prior to the expiry date 
hereof of that party’s intention to terminate this 
Agreement or to negotiate revisions thereto.

Signed this 26th day of July, 2022

For: For: 
Salit Steel United Steelworkers,
 Local 14241
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LETTER OF UNDERSTANDING NO. 3

RE: DRIVER OVERNIGHT ALLOWANCE

If, after consultation with a Supervisor, it is determined 
by the Supervisor that a Driver is unable to return to 
the plant but will be required to remain overnight in a 
geographically remote area, an allowance of $175.00 
will be paid to such Driver to defray any expenses 
relating to meals, lodging, etc. with submission of 
proper receipts.

LETTER OF UNDERSTANDING NO. 4

RE: EXTERNAL TRUCKING SERVICES AND THE 
APPLICATION OF ARTICLES 2.01 (H) AND 14.03

The parties have agreed in Article 14.03 that up to 
three (3) employees in the Trucking Division may be 
on vacation at the same time.  It is understood that 
allowing this number of employees off per week may 
require extra use of external trucking services to meet 
customer and business demands.  The parties have 
further agreed that during the term of this agreement, 
any dispute relating to the application of Article 2.01 
(h) that cannot be resolved internally, shall be resolved 
through mediation.

LETTER OF UNDERSTANDING NO. 3

RE: DRIVER OVERNIGHT ALLOWANCE

If, after consultation with a Supervisor, it is determined 
by the Supervisor that a Driver is unable to return to 
the plant but will be required to remain overnight in 
a geographically remote area, a reimbursement to 
a maximum of $175.00 will be paid to such Driver to 
defray any expenses relating to meals, lodging, etc. with 
submission of proper receipts.
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LETTER OF UNDERSTANDING NO. 5

RE: PERSONAL EMERGENCY LEAVE DAYS

Employees are entitled to ten (10) unpaid Personal 
Emergency Leave Days to be used as outlined and in 
accordance with the Employment Standards Act of 
Ontario (ESA). Should legislation change that increases 
the ESA days to ten (10) these Personal Emergency 
Leave days will be considered as qualifying toward 
the additional government granted days and are not 
to be additive. Disciplinary steps that follow after 10 
exhausted days are as follows: Written Warning; one (1) 
day suspension; three (3) day suspension; five (5) day 
suspension; termination.

LETTER OF UNDERSTANDING NO. 6

RE: DRUGS & ALCOHOL

The Employer and Union agree that Salit Steel will be a 
drug and alcohol free workplace.  The purpose of which 
is to save lives and prevent injuries.  It is in the mutual 
best interest for those who have a dependency to seek 
treatment immediately.  It is incumbent on all parties 
to take a pro-active approach to eliminate drugs and 
alcohol in the workplace.
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LETTER OF UNDERSTANDING NO. 7

RE: GOVERNMENT BENEFIT LEGISLATION

During the term of this contract if the Government 
passes legislation that impacts the benefits provided in 
this contract the following shall occur:

 1) The Company and The Union will meet to discuss 
  the impact of the changes.

 2) The Company will adjust the program to reflect 
  and implement Government changes

 3) Under no circumstance will the net total benefit be 
  less than the entitlement provided in this contract.

LETTER OF UNDERSTANDING NO. 10

CONTRACTING OUT

The Company reserves the right to use brokers outside 
the company’s normal trading area.  The normal trading 
area is defined as an area that is beyond a 300 km drive 
via truck from the Niagara Falls location.

Within the company’s normal trading area the company 
will only use brokers when all of the available equipment 
has been scheduled for that day.
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LETTER OF UNDERSTANDING NO. 11

VOLUNTARY LAYOFF

In the event of a layoff, at the discretion of the employer, 
an employee whose seniority is such that he can 
displace a less senior employee may elect to take layoff 
instead of displacing the junior employee.  If granted, 
such employee will be off for the duration of the layoff.  
Recall of such employee shall be in accordance with 
Article 10.08.  It is also noted that such employee will 
not be eligible to participate in the voluntary pinwheel 
used during the layoff period, as noted in Letter of 
Understanding No. 12.

LETTER OF UNDERSTANDING NO. 12

VOLUNTARY PINWHEEL DURING LAYOFF

It is agreed between the parties that during periods of 
layoff the company will offer a voluntary pinwheel per 
Division for those employees who wish to be called 
for work on an as needed basis.  It is agreed that any 
time worked throughout the layoff will not represent 
an employee’s recall date.  Recall will be done in 
accordance with Article 10.08.

The offering of such pinwheel is not intended to extend 
a layoff period and the parties agree to meet to discuss 
any issues regarding the application of this Letter of 
Understanding.

In the event the layoff exceeds thirteen (13) weeks 
the company and union agree to meet to discuss the 
continuation of the pinwheel.
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LETTER OF UNDERSTANDING NO. 13

LABOUR/MANAGEMENT COMMITTEE

The Company and the Union have agreed to establish 
a joint Labour/Management Committee to discuss and 
review business issues and improve communication 
with the employees.


